
Reference Proposal #5 1 
TITLE    Ohio Healthy Nurses 2 
SUBMITTED BY    District Three, ONA Board of Directors 3 
 4 
RECOMMENDED ACTION(S) 5 
ONA will actively and publicly promote and support “Healthy Nurses” in all Ohio practice settings. 6 
 7 
ONA CORE VALUES 8 
Social Responsibility 9 
Advocacy: ONA pleads the relevant causes of the community 10 
 11 
Collaboration 12 
Interprofessional/intraprofessional: ONA values the collective intelligence of groups, whether it is within the 13 
nursing  profession or outside the nursing profession 14 
 15 
Vision   16 
ONA is the recognized leader and advocate for professional nursing in Ohio. 17 
 18 
Mission   19 
To advance registered nurses, promote professional nursing practice, and advocate for quality health care. 20 
 21 
BACKGROUND INFORMATION 22 
ANA held a “Healthy Nurse™” Conference in June 2012. There, and at the 2012 ANA House of Delegates, 380 23 
nurses took part in a Health Risk Assessment. The following was found: 24 
 25 
(Thanks to Pfizer for providing ANA with the HRA instrument that allowed us to collect and report these results). 26 

• About seventy percent of the group were age 50 and above.  27 
• First the good news... Only 3% use tobacco, although the rate for the under 30 age group was 17%. This 28 

low tobacco use by nurses is consistent with the Harvard Nurse study.  29 
• And nearly all drink less than the suggested maximum of 2 units of alcohol a week, so we, nurses, aren’t 30 

drinking away stress.  31 
• But like the general population, we struggle with nutrition, fitness, and weight.  32 
• Seventy percent of us are in the overweight and obese category, with 40% being obese. The highest group 33 

was age 30-39.  34 
• Only thirty five percent exercise 4 to 5 times a week. And only forty percent eat the suggested 4 or more 35 

servings of fruits and vegetables a day. Both activity level and fruit and vegetable consumption increased 36 
with age.  37 

• Seventy eight percent drink one or less sugary beverage a day, with the highest level in the 30-39 year age 38 
group (consistent with the overweight/obesity group)” (www.nursingworld.org/HealthyNurse) 39 

RATIONALE 40 
A. Need for proposal 41 

ANA defines a healthy nurse as “a Nurse who takes care of his or her personal health, safety and physically, 42 
mentally, spirituality, and professionally”. (Harrington,  April 2013) ANA goes on to explain that a 43 
“Healthy Nurse™” is a better role model, educator and advocate – personally, for the family, for the 44 
community, for the work environment, and for the patient.  All nurses should and could strive to be “healthy 45 
nurses”.  Ohio Nurses Association should lead the charge for all Ohio nurses to work toward being a healthy 46 
nurse. This effort will serve to model and promote healthy living across the entire Ohio population. 47 

 48 
B.   Historical Perspective 49 

An ANA survey found that RN work environments may be safer than a decade ago, but nurses’ top concerns 50 
are still stress and overwork.  Due to the high levels of stress incurred by the average RN workplace, “A 51 
secondary study by scientists at the Physicians and Ambulatory Network Services at the North Shore revealed 52 
that about half of the nurses at a New York hospital were overweight or obese.” (HealthMath.2013)  The study 53 
suggested that despite RNs extensive knowledge with regard to healthy lifestyles, many or even most RNs may 54 
be in need of employee programs that provide the resources needed to live healthier, including tips on 55 
management of stress, better diets and exercise programs. 56 



 57 
EXPECTED OUTCOMES  58 
Benefits 59 
1. ONA will continue to be seen as THE Nurse advocate and protector of nurses in Ohio. 60 
2. Ohio will enjoy a healthier RN population. 61 
 62 
POLITICAL IMPACT 63 
1. ONA and Ohio RNs will be seen as healthy role models which will boost the credibility of ONA as a Nurse 64 

advocate and RNs as patient advocates and promoters of good, healthy living. 65 
2. Healthy Nurses may lead to better patient well-being. 66 

 67 
SUGGESTED ACTIVITIES 68 
1. Initiate a statewide campaign to improve the health of nurses through education.  69 
2. Develop a structure of goals and strategies that RNs and employers may use to achieve a healthier lifestyle and 70 

work environment. 71 
3. Encourage employers in Ohio to provide healthier work environments. 72 
 73 
FINANCIAL IMPACT 74 
Staff time  $5000 75 
Postage  $2000 76 
Travel  $1000 77 
Webinar $  250 78 
Total  $8250 79 
 80 
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